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Section 5 – Development, Training & Performance Feedback 
5.2 Training Opportunities 
Human Resources offers a variety of training and development programs on campus for staff. 
These include new employee orientations, leadership and supervisory development programs, 
change management programs, team development and planning, conflict resolution, special 
programs for non-supervisory staff, and individual coaching. These programs are usually 
announced by Human Resources to staff through the College Bulletin, email, flyers, and/or the 
HR website. Some programs may involve nominations by heads of departments or functions.  
